Gillotts School
Anti-bullying Policy

Introduction

At Gillotts School, our ethos is rooted in our school motto, 'Non Nobis Solum' (Not by Ourselves
Alone). We are a community that prioritizes Kindness, Respect, and Living Without Harm. We
want our school to be a warm, inclusive environment where every student feels safe, valued as an
individual, and supported to achieve their full potential. We live our school values through our
commitment to a culture of openness where everyone belongs. We recognise that everyone has the
right to feel safe, and in the spirit of our motto, we all share a responsibility for one another’s wellbeing.
Bullying behaviour has no place at Gillotts. We aim to be a school that is full of supportive partnerships,
free from bullying.

Bullying is a serious issue that negatively impacts a student’s social, emotional, and educational
development. We understand that bullying - whether physical, verbal, emotional, or online - results in
pain and unhappiness and can occur in any school. It is never acceptable under any circumstances. At
Gillotts, we believe bullying is best prevented by actively living out our values: exercising Kindness
toward all, showing Respect for every individual, and committing to Living Without Harm. We
embrace diversity and celebrate the differences that make our community strong, ensuring a safe
environment for everyone regardless of race, religion, culture, gender, sexual orientation, or disability.

Purpose

The purpose of this policy is to enable all staff to deal efficiently and effectively with incidents of bullying
in order that all children feel safe. It is also to enable students to better access support related to
incidents of bullying and to understand the school’s ethos regarding appropriate behaviour,
discrimination and equality. Parents should also be aware of the policy as it will enable a community-wide
approach to our anti-bullying work. This includes the school taking appropriate action if bullying by our
students occurs in the wider community.

Principles
e Gillotts School’s Anti-Bullying Charter will underpin our work:
m Everyone has the right to feel safe, through the unity of our community, and in the spirit of Non
Nobis Solum
m Bullying behaviour has no place in our school
® Prevention work will always be a focus
o We will maintain multiple reporting channels for students to communicate their concerns
® We will take, record and monitor actions to stop, manage and learn from bullying behaviour

Aims

o To fulfill the school’s statutory responsibility to safeguard and promote the welfare of students

e To promote a culture where every student feels safe and is able to learn in a secure environment

® To ensure parents and carers are aware that the school takes their child’s welfare seriously

e To ensure all staff follow the school’s Anti-Bullying policy consistently, seeking advice where necessary
® To promote and celebrate our caring anti-bullying culture through whole school events



Definition of bullying

Bullying is the repetitive, intentional hurting of one person or group by another person or group, where
the relationship involves an imbalance of power (or is perceived as involving an imbalance of power).
Bullying can be physical, verbal or psychological. It can happen face-to-face or through cyberspace.
Bullying behaviour may be direct or indirect.

Direct forms of bullying include:

o physical violence or threats

e verbal assaults and taunts

® name calling

e the destruction and theft of property
e extortion of money or property

e unwanted sexual interest or contact
® racist abuse

® sexist abuse

e homophobia

e intimidation

e religious intolerance

e disability intolerance

Indirect forms of bullying include:

e ignoring and the withdrawal of friendship

® excluding

e malicious gossip and spreading rumours

® abusive or oppressive graffiti

e cyber bullying (eg malicious email, text messaging or posts on social media sites)

Prevention

® A regular programme of anti-bullying messages is delivered in assembly, through the tutor programme
and through the PSHE curriculum, supporting student Personal Development

® Pastoral staff receive regular refresher training to successfully implement the policy

e High profile events such as Anti-Bullying Week and Mental Health Day

e Student Council regularly review and comment on the Anti-Bullying Charter, which is highly visible to
students around school through imaging, and delivery through the tutor programme

Reporting
® We aim to make reporting bullying behaviour as easy and as accessible as possible using a variety of
methods.
e Bullying behaviour and the safety of any student can be reported to the Pastoral Team (Head of
House, Assistant Head of House, House Administrator) via:

e Email

e Google form

e Housebase

e Any adult at Gillotts School



e We will listen, respect and understand all reports of bullying behaviour

Responding

e Key pastoral staff will aim to respond to all reports within a timeframe of 3 days and quicker where
possible. This recognises the occasionally a detailed investigation will be needed, which takes time, in
follow up to the report

® The incident will be recorded on Bromcom, if appropriate, and all incidents deemed to be bullying will
be recorded as such

o Relevant staff linked to the student(s) involved will be informed

o Students will provide a written or verbal account of the incident(s). Support with completing this will
be offered where needed

e Students will be kept informed of the action to be taken, including sanctions

® |n serious cases parents will be informed and asked to make an appointment to come to a meeting
with a member of the Pastoral team

® The parent meeting will take place once the investigation has been completed with an aim to resolve
the concern

o If necessary, the incident will be reported to the Safeguarding Team if deemed to be a child protection
concern

® We will seek a restorative conversations where appropriate and agreed by both parties

Monitoring

e Annual student survey to assess impact of prevention strategies, procedures and

consequences. This helps us reflect on the policy and procedures and take appropriate action.

® Focus groups of students will be identified where appropriate to feedback, offer reflection and give
suggestions on future improvements that could be made

e Data analysis of all bullying reporting form logs as well as recorded bullying incidents

Data analysis of repeated bullying behaviour

e Regular reporting to Local Governing Body

This policy should be read in conjunction with the Anti-Bullying Charter and the following policies:

Safeguarding and Child Protection
Behaviour for Learning
SEND

Equality Objectives, Statement and Plan


https://docs.google.com/document/d/1g5CKg-db6Pp1Ed4wMlK9gbFK49pzy1fXY3QybOj_fug/edit?tab=t.0

